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UPDATED CHIP MODEL NOTICE INCLUDES PREMIUM ASSISTANCE
AVAILABILITY FOR CALIFORNIA RESIDENTS

The Department of Labor (DOL) has released its biannual update to its Premium Assistance Under Medicaid and the
Children’s Health Insurance Program (CHIP) Notice (CHIP Notice), available here (English version) and here (Spanish
version). The CHIP Notice itself is similar to previous versions. However, the listing of states that offer premium
assistance has been updated to include California, among other changes.

The model CHIP Notice may be used to satisfy the employer notice requirement under the Children's Health Insurance
Program Reauthorization Act of 2009 (CHIPRA). All of the information in the model notice is provided by the DOL and is
current as of January 31, 2020.

CHIPRA REQUIREMENTS

CHIPRA created notice and disclosure obligations for employers that maintain group health plans in states that provide
Medicaid or state children's health insurance program (CHIP) assistance in the form of premium assistance subsidies. An
employer is subject to this annual notice requirement if its group health plan covers participants who reside in a state
that provides a premium assistance subsidy, regardless of the employer’s location. An employer can choose to provide
the notice on its own or concurrent with the furnishing of:

e Materials notifying the employee of health plan eligibility;

e Materials provided to the employee in connection with an open season or election process conducted under the
plan, such as part of the Annual Notice packet that Burnham Benefits prepares for its clients; or

e The summary plan description (SPD).

The model CHIP Notice is updated, generally as of July 31 and January 31 of each year, to reflect changes in the states
that offer premium assistance subsidies. Employers could also choose to prepare their own notices or modify the model
notice. Employers should be sure to include at least the minimum relevant state contact information for any employee
residing in a state with premium assistance available to him or her.

ADDITIONAL INFORMATION

For additional information, please contact your Burnham Benefits Consultant or Burnham Benefits at 949-833-2983 or
inquiries@burnhambenefits.com.

Burnham Benefits does not engage in the practice of law and this publication should not be construed as the

providing of legal advice or a legal opinion of any kind. The consulting advice we provide is intended solely ) Burnham
to assist in assessing its compliance with the Patient Protection and Affordable Care Act and other applicable

federal and state law requirements, and is based on Burnham Benefit’s interpretation of federal guidance in 949.833.2983
effect as of the date of this publication. To the best of our knowledge, the information provided herein, and
assumptions relied on, are reasonable and accurate as of the date of this publication. Furthermore, to
ensure compliance with IRS Circular 230, any tax advice contained in this publication is not intended to be
used, and cannot be used, for purposes of (i) avoiding penalties imposed under the United States Internal
Revenue Code or (ii) promoting, marketing or recommending to another person any tax-related matter.
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